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I. Introduction 

 

The purpose of this field experience manual is to provide information regarding the field experiences to be 

completed during respective majors in the Wartburg College Teacher Education Program (TEP).  All 

Education majors should read the field experience manual carefully to determine the goals, requirements, 

policies, and responsibilities as they continue through the TEP toward program completion and ultimately the 

initial teaching license. Students enrolled in the Teacher Education Program at Wartburg College will adhere to 

policies and procedures identified in the College Catalog, Student Handbook, Field Experience and Student 

Teaching Handbook, and Wartburg College Honor Code.  

 

II.  The Teacher Education Program at Wartburg College  

 

A.  MISSION STATEMENT OF THE TEACHER EDUCATION PROGRAM 

The mission of Wartburg’s Teacher Education Program (TEP) is to develop the talents and abilities of students 

to become effective and reflective teachers in lives of professional service and leadership as an expression of 

their faith and learning.  A primary purpose of teaching is to be of service to the students and families in the 

schools and community.   

 

The Wartburg College of Education is committed to excellence in teacher preparation.  The “Effective-

Reflective Teacher” model focuses on the integration of knowledge, skills, and professional dispositions to 

establish a knowledge base supporting teacher competencies (see previous page or page 28).  Students in the 

Wartburg College Teacher Education Program are expected to develop and demonstrate, through performance 

assessment in quality classroom and field experiences at all levels, the integrated knowledge, skills, and 

dispositions needed to become committed effective-reflective teachers.  The impact future teachers will have on 

P-12 student learning is also assessed throughout the field experience and student teaching placements.  

 

The Iowa Department of Education continues to use the 10 teacher preparation standards from the Interstate 

New Teacher Assessment and Support Consortium (InTASC). In the 2016-17 academic year, the Wartburg 

Education Department adopted these standards as a measure for our teacher preparation program. Though only 

a minor change from our previous Teacher Knowledge Base, these standards more completely address teacher 

skills and knowledge required for Effective-Reflective instruction in the 21st Century. 

 

B. THE WARTBURG KNOWLEDGE BASE PERFORMANCE RECORD (INTASC STANDARDS) 

 

The Learner & Learning 

1. Learner Development- The teacher understands how learners grow and develop, recognizing that 

patterns of learning and development vary individually within and across the cognitive, linguistic, 

emotional, and physical areas, and designs and implements developmentally appropriate and challenging 

learning experiences. 

2. Learning Differences- The teacher uses understanding of individual differences and diverse cultures 

and communities to ensure inclusive learning environments that enable each learner to meet high 

standards. 

3. Learning Environments- The teacher works with others to create environments that support individual 

and collaborate learning, and that encourage positive social interaction, active engagement in learning, 

and self-motivation. 

 

 

Content 

4. Content Knowledge- The teacher understands the central concepts, tools of inquiry, and structures of 

the discipline(s) he or she teaches and creates learning experiences that make the discipline accessible 

and meaningful for learners to assure mastery of the content. 
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5. Application of Content- The teacher understands how to connect concepts and use differing 

perspectives to engage learners in critical thinking, creativity, and collaborative problem solving related 

to authentic and global issues. 

 

Instructional Practice 

6. Assessment- The teacher understands and uses multiple methods of assessment to engage learners in 

their own growth, to monitor learner progress, and to guide the teacher’s and learner’s decision making. 

7. Planning for Instruction-The teacher plans instruction that supports every student in meeting rigorous 

learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary skills, and 

pedagogy, as well as knowledge of learners and the community context. 

8. Instructional Strategies- The teacher understands and uses a variety of instructional strategies to 

encourage learners to develop deep understanding of content areas and their connections, and to build 

skills to apply knowledge in meaningful ways. 

 

11. Technology- The teacher candidate effectively integrates technology into instruction to  

 support student learning. 

 

Professional Responsibility 

9. Professional Learning and Ethical Practice- The teacher engages in ongoing professional  

learning and uses evidence to continually evaluate his/ her practice, particularly the effects of his/ her 

choices and action on others (learners, families, other professional, and the community), and adapts 

practice to meet the needs of the learner. 

10. Leadership & Collaboration-The teacher seeks appropriate leadership roles and opportunities to take 

responsibility for student learning, to collaborate with learners, families, colleagues, other school 

professionals, and community members to ensure learner growth, and to advance the profession. 

 

Correlation of Iowa Department of Education Student Teacher Evaluation Standards (IDESTE), InTASC, and 

Iowa Teaching Standards to the Wartburg Knowledge Base (KB) follows: 

 
Wartburg Knowledge Base IDESTE Iowa Teaching 

Standards 

Wartburg College 

Learning Outcome 

1. Learner Development 2 2, 3 2 

2. Learner Differences 3 2, 3, 4 2 

3. Learning Environments  4 6 2 

4. Content Knowledge 1 2 1 

5. Application of Content 7 2 6 

6. Assessment 8 5 2 

7. Planning for Instruction 6 3 2 

8. Instructional Strategies 7 2, 4 2 

9. Professional Learning & Ethical 

Practice 

10 1, 7, 8 4 

10. Leadership & Collaboration 9 1, 7, 8 3 

11. Technology NA 3, 4 6 

 

 

The Iowa Core Curriculum (https://iowacore.gov/), a state-wide effort to improve teaching and learning to 

ensure that all Iowa students engage in a rigorous and relevant curriculum, is integrated throughout education 

major core courses (see Curriculum Map, page 31).  Instruction using the Iowa Core Curriculum assures that 

https://iowacore.gov/
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Wartburg candidates are aware of and can incorporate complex thinking processes, 21st century skills, and 

essential subject matter in their teaching. 

 

C.  Dispositions of Effective-Reflective Teachers 

The Wartburg College Education Department defines dispositions according to the National Council for the 

Accreditation of Teacher Education (2002):  Dispositions are “the values, commitments, and professional ethics 

that influence behaviors toward students, families, colleagues, and communities and affect student learning, 

motivation, and development as well as the educator’s own professional growth (58).”   

With this definition in mind the following dispositions are evaluated throughout the Teacher Education Program 

as well as during Student Teaching: 

     1.  Values 

 Elicits a positive response* 

o projects pleasant image 

o participates willingly 

o respects all opinions 

 Believes that all children can learn 

o encourages participation from all 

o shows commitment to all 

o writes and adapts lessons to all 

 Values multiple aspects of diversity 

o accepts all diversity 

o challenges biased opinions 

o incorporates cultural learning 

2. Commitments 

 Shows promise for being an effective and reflective teacher* 

o exhibits passion 

o asks questions and makes decisions 

o learns from previous experiences 

 Leads and serves within the classroom* 

o takes initiative 

o demonstrates classroom control 

o serves as a positive role model 

 Shows responsibility for being present and ready for assigned tasks* 

o is present, prompt and prepared 

o understands needs of self and group 

o plans for absence 

3. Professional Ethics 

 Exhibits professional qualities in dress and behavior* 

o dresses appropriately for the experience 

o uses appropriate language 

o maintains teacher/student boundaries 

 Balances professional demands with personal needs 

o balances classroom work and personal life 

o acts responsibly in and out of the classroom 

o manages time to complete required tasks 

 Begins to establish professional advocacy 

o participates in a professional education organization 



   

 

4 

 

o learns from experts in the field 

o shows an awareness of legislative issues 

*The five disposition statements denoted by an asterisk are regularly used on field experience evaluations. 

 

Each of the above dispositions is reflected in the Wartburg College Education Department’s Knowledge Base as 

part of the conceptual framework.  The Reflective Practices for Positive Dispositions model displays these 

dispositions (see page 32).   

 

III. Field Experience 

 

Field Experiences (FE) help students explore their intended career path while working alongside students and 

mentored by experienced professionals. As early as the first year, prospective teachers become involved in 

teaching activities in PK-12 classrooms.  FE may be completed in an Elementary or Secondary classroom to 

help assess the Education student’s interests and abilities in teaching. Methods courses emphasize instructional 

planning, a variety of teaching strategies, and technology integration.  It is through FE that students come to 

understand the demands of teaching and whether their abilities, needs, and interests correspond with the 

teaching profession. Students receive either a Pass or Fail rather than a letter grade on their transcript. 

 

A.  OBJECTIVES 

Objectives of Field Experiences: There are four key objectives that have been identified to serve as guidance 

in helping students become effective and reflective teachers. They are:  

 Gain greater insight into the professional responsibilities of a classroom teacher (instructional strategies, 

classroom management, documentation, assessment/evaluation) 

 Gain professional understanding and practical teaching experience through observation, planning and 

practice under the guidance of an experienced teacher  

 Provide opportunities to integrate classroom concepts and pedagogy into practice in an engaging and 

active way, which is differentiated to meet the individual needs of children 

 Gain experience working with colleagues in the school setting and develop deeper insight into the 

climate and culture of schools 

 

B. FIELD EXPERIENCE BACKGROUND CHECKS 

All Education students must complete the Single Contact Repository (SING) background check before they can 

participate in any field experience or practicum. SING is a one-time requirement that, paired with self-reporting 

of subsequent criminal charges, will cover students through the Teacher Education Program until the national 

FBI background check required before Licensure. 

 

The SING background check is an online system that completes an Iowa background check for convictions, 

including deferred judgments, through the Iowa Department of Criminal Investigation (DCI). The SING also 

verifies that the student is not on either the Iowa Child Abuse Registry or the Sex Offender Registry.  The 

required $15 background check cost is assessed as a class fee for ED 100, Foundations of American Education.  

Further information concerning Field Experience background checks will be discussed in classes and available 

on the Education website at http://info.wartburg.edu/Academics/Office-of-Student-Field-Experiences.aspx . 

 

C.  PLACEMENT PROCEDURES FOR FIELD EXPERIENCE  

Students are placed in partnering school districts to fulfill the required hours for their field experiences for each 

class specification. Partnerships are coordinated between student education majors and supervising teachers in 

local schools by the School Partnership Coordinator/Office Coordinator.  A student is given the opportunity to 

suggest choices for grade level placements or content areas, but not locations.  In the case of non-traditional 

http://info.wartburg.edu/Academics/Office-of-Student-Field-Experiences.aspx
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students, some exceptions are made to utilizing partner school districts on a case-by-case basis.  Partner districts 

are within a 40 mile radius of Wartburg College.  Student field experience forms, school information, school 

listings and maps, as well as other school partnering opportunities may be found at 

http://info.wartburg.edu/Academics/Office-of-Student-Field-Experiences.aspx .  

 

The School Partnership Coordinator requests FE placements in a partner district.  The Wartburg student should 

not contact schools regarding their placement until they have been asked to do so by their faculty or the 

partnership coordinator. Sometimes a FE teacher in a partner district may request a specific student because of 

previously conducted field experiences in their classroom.  If possible and advantageous to both parties, this 

request will be honored.   

 

Changes in placements will not be made unless extenuating circumstances develop.  Such changes will be 

initiated by the School Partnership Coordinator working with the partnering school district and Course 

Professor. 

 

D.  DIVERSITY REQUIREMENT 

Students must complete 25-hours of FE in a culturally diverse classroom setting, significantly different than 

their own.  This requirement is called Diversity. Some of the local area school districts that meet this diversity 

are:  Waterloo, Cedar Falls, Charles City, or Oelwein Community Schools. May Term field experiences in New 

York City, Denver, Colorado, or during a student teaching experience in the above-mentioned Iowa schools, 

Des Moines, Hawaii, or the Denver Public Schools in Colorado may meet the diversity requirement depending 

on the school demographics and hours completed in that setting.  

 

E.  ROLES AND RESPONSIBILITIES 

Field Experience Teacher:  The role of a field experience teacher is crucial for the effective learning of the 

student.  The Wartburg student will turn to the Cooperating Teacher for ideas, guidance, critique, and 

recommendations.  The Cooperating Teacher will play an important role in the field experience student’s 

personal and professional development.  It is with this challenge in mind that the following responsibilities are 

suggested: 

1. Familiarize and integrate the field experience student into the classroom as appropriate. 

2. Coordinate a schedule of attendance with the field experience student. 

3. Discuss opportunities for the field experience student to be actively engaged in the classroom.  Be 

specific with directions and expectations. 

4. Provide opportunities for the field experience student to observe effective teaching. 

5. Provide support and guidance for the development of appropriate classroom management strategies. 

6. Provide feedback (both written and oral) to assist the Wartburg student in identifying strengths and areas 

of focus for improvement. 

7. Sign the time-log sheet. 

8. Complete a midterm and final evaluation form for each student. Share the evaluations with the student 

and submit. Use the link provided to you by the department via email when you receive the name of the 

Wartburg student you will be hosting. (Emailmeform) 

9. Contact the Education Department with any questions, concerns, or problems. 

 

Wartburg Student:  The field experience student is placed at a school site for the purpose of becoming familiar 

with curriculum, understanding techniques, and observing the interactions at the school.  Content knowledge, 

teaching skills, professional dispositions, and understanding the impact teaching can have on student learning 

becomes strengthened throughout the field experience.  It is expected that all students who enter the Teacher 

Education Program at Wartburg College treat confidential information they may have access to during Field 

http://info.wartburg.edu/Academics/Office-of-Student-Field-Experiences.aspx
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Experience, Practicums and/or Student Teaching, according to the Confidentiality Statement (see page 42).  

This statement binds college students to the principles of keeping issues and concerns of families/students they 

encounter during these experiences in a confidential and professional manner.  Failure to do so can result in 

disciplinary action.   

 

All field experience students want a rewarding experience.  This happens when the field experience student 

meets the following responsibilities: 

1. Adhere to the rules and philosophy of the cooperating school district and recognize that the field 

experience student is a guest in the assigned school. 

2. Understand and follow the rules and regulations established by the Code of Ethics based on Iowa Code 

Chapter 272 adopted by State of Iowa Board of Educational Examiners (see page 43). 

3. Be prompt, courteous, and dependable.  Without exception, notify the cooperating teacher and college 

supervisor immediately if an absence is unavoidable. 

4. Dress, act, and look professional.  The field experience student should maintain a professional demeanor 

in terms of attire, actions, and language. 

5. Come prepared for a variety of roles:  small or large group teaching, individual tutoring, bulletin board 

construction, or grading student work. 

6. Be ready with materials to teach lesson plans as assigned. 

7. Share the lesson plan with the cooperating teacher prior to delivery. 

8. Receive feedback from the cooperating teacher regarding effectiveness.  Encourage cooperating teacher 

to note strengths and areas of focus for improvement on the lesson plan. 

9. Be ready to discuss possibilities for other assignments the cooperating teacher may make.   

10. Fill out the time-log for each specific course and obtain the cooperating teacher’s signature after each 

visit. (see page 44 for an example Log sheet link) 

11. Complete online evaluation with the cooperating teacher (see page 44 for Course Evaluation links) and 

deliver time-log to the Education Department.  

 

School Partnership Coordinator/Education Office Coordinator:  The Wartburg School Partnership 

Coordinator/Education Office Coordinator works closely with cooperating schools, administrators, and 

teachers.  The following are the responsibilities of the School Partnership Coordinator/Education Office 

Coordinator: 

1. Send contracts annually to local school districts that have agreed to be partners in providing field 

experiences at their sites. 

2. Arrange field experience placements through local school districts. 

3. Maintain communication with building administrators. 

4. Facilitate cooperative understanding and resolutions on issues of placement that may occur. 

 

Course Faculty: With the assistance of the Education Office Coordinator, course faculty monitor the student 

performance on evaluations, completion of hours, and learning experiences connected to course outcomes. 

Should FE evaluations reflect poor student performance, a Notice of Concern will be completed by the course 

faculty and steps for intervention defined for successful completion of the clinical experience. When students 

meet the FE requirements, faculty assign the final “Pass.” 

F.  ASSESSMENT 

Links to all evaluation forms are sent to the cooperating teachers online. Once the online evaluation forms are 

completed, digital copies of evaluations are automatically sent to the course instructor, as well as to the Office 

Coordinator. Course faculty monitor the performance of candidates through these evaluations from cooperating 

teachers. Hard copies of all completed evaluations are generated and placed in the candidates’ permanent files 

in the Education Office.   
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Final clinical experience evaluation is overseen by the course faculty. Faculty supervise completion of 

candidate hours, quality of clinical-related assignments connected to the course, and successful demonstration 

of professional dispositions in each placement. Course faculty and the office coordinator track hours and 

evaluations, entering completed documents in candidate files. 

Upon successful completion of all field experience requirements students receive a “Pass” rather than a letter 

grade for the experience. 

 

G.  INTERVENTION/ NOTICE OF CONCERN 

An intervention may be recommended for a student demonstrating a significant weakness in any area of the 

Wartburg Knowledge Base Performance components at the course level or in any field, practicum, or student 

teaching experience.  Intervention may be recommended by any advisor, teacher, or faculty, observing the 

student’s performance. 

 

Should candidates receive low evaluation scores (1 or 2), a Notice of Concern (page 20) is written and added to 

the student file and the Field Experience Supervisor is notified. The Field Experience Supervisor is a designated 

Unit faculty member whose responsibilities include providing additional support to teacher candidates during 

field experiences and student teaching. Once notified, the Field Experience Supervisor meets with the student to 

discuss their performance, communicate concerns, and set specific goals for improvement.   
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IV. Field Experience Courses, Descriptions, and Expectations 

 

Foundations of American Education (ED 100/ 181): ED 181 is a 25-hour field experience that accompanies 

Foundations of American Education. This is the first field experience for most of the Wartburg students. While 

students are new to the field, they have had some conversations regarding the expectations in class and are 

expected to exhibit professionalism, have conversations with teachers, and interaction with students. In addition 

to reflective exercises students complete for class, they are encouraged to design a lesson plan and teach a 

lesson or a partial lesson in their classroom upon the teachers’ agreement. Providing class time and relevant 

content for this lesson is helpful for the teacher candidate’s development. Any interaction with students as the 

field experience teacher deems appropriate is appreciated.  

  

Objectives of the experience include: 

 Observe different teaching styles and roles. 

 Interact with students individually and/or in small or large group settings. 

 Experience routine teaching responsibilities (i.e., grading, student work, assisting with recess duty). 

 Reflect on personal and professional teaching attributes. 

 

The Foundations course is offered in the fall and winter terms. 

Field Experience:  ED 181   

Contact Hours Required:  25 

Paperwork required:  Logsheet, midterm evaluation, final evaluation 

 

ED 181 Evaluation Link: https://www.emailmeform.com/builder/form/mL2c12Wb528i0  

Evaluation Criteria: 

Takes the initiative to interact with diverse students 

Inquires about an effective classroom learning environment 

Inquires about assessment purposes 

Exhibits professional qualities in dress and behavior 

Elicits a positive response from others 

Shows promise for being an effective teacher and reflective teacher 

Assists and serves within the classroom 

 

ESL Field Experience:  ED 473/ 173  ED 173) is a 30-hour field experience/practicum that accompanies 

Methods and Pedagogy in PreK-12 ESL. (Best case is 15-hours in elementary and 15-hours in secondary.) For 

many Wartburg students, this is the first or possibly only ESL related field experience they will encounter. 

Therefore, they are encouraged to interview and observe the teacher to kick off the field experience. 

Conversations with teachers and interaction with students would be at optimal levels. Students are encouraged 

to inquire about the methods and assessment practices used in different ESL settings. In addition to reflective 

exercises students complete for class, it is preferred that they prepare 3-5 lesson plans, and teach a lesson in 

their classroom following their cooperating teacher’s guidance or at least revise/reflect the lesson plans based 

on the feedback from the cooperating teacher and the course instructors. It is appropriate for students to work 

with individual students, based on the student’s need and inquire about the assessment practices. Providing class 

time and relevant content for this lesson is helpful and appreciated for the pre-service teacher’s development. 

Any interaction with students as the field experience teacher deems appropriate is much appreciated.     

 

Field Experience:  ED 173 

https://www.emailmeform.com/builder/form/mL2c12Wb528i0
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Contact Hours Required:  30 

Paperwork required:  Logsheet, midterm evaluation, final evaluation 

 

Evaluation Link: https://www.emailmeform.com/builder/form/37H5C2E9caN 

Evaluation Criteria: 

The Pre-Service ESL Teacher 

Arrives on time, is prepared and ready to teach 

Dresses, talks and interacts with respect for the profession, the teacher, and the students 

Develops appropriate lesson plans with clear objectives 

Activates prior knowledge and encourages active student engagement 

Creates a positive atmosphere for teaching and learning 

Uses informal and formal assessment strategies to assess and/or facilitate student learning 

Elicits a positive response from others 

Improves based on teacher feedback and reflection 

Reflects on teaching strengths and weaknesses 

Shows promise for being an effective and reflective ESL teacher 

Leads and serves within the classroom 

  
 

Introduction to Mild and Moderate (ED 214/ 284):  ED 284-Field Experience: Mild and Moderate 

Disabilities is a 25-hour field experience that accompanies ED 214- Mild and Moderate Disabilities. This 

experience is vital to students pursuing a special education minor during one of their first courses in a five-

course block taken over two years. We would hope that professionalism, conversations with teachers, and 

interaction with students would be at optimal levels of performance. In addition to reflective exercises students 

complete for class, they are required to teach at least one lesson in their classroom. This lesson is accompanied 

by a pre-and post-test so that teacher candidates can tract student gains. Providing class time and relevant 

content for this lesson is helpful for the teacher candidate’s development. Any interaction with students as the 

field experience teacher deems appropriate is appreciated.   

 

Objectives of the field experience include: 

 Observe different teaching strategies and styles 

 Interact with students individually or in small or large group settings 

 Recognize individual characteristics 

 Develop awareness of instructional opportunities for diverse learners 

 Reflect on personal and professional teaching attributes. 

 

This course is offered in the fall term. 

Field Experience:  ED 284 

Contact Hours Required:  25 

Paperwork required:  Logsheet, midterm evaluation, final evaluation 

 

Psychology of the Exceptional Learner (ED 215):  This course is required of all education majors.  The 

students are to observe and assist students or adults who are considered exceptional persons. Students will be 

required to complete a lesson for at least one student or a small group of students within the 10-hour field 

experience. The lesson topic will be something you recommend for the student. The remaining hours will be 

helping in the classroom (reading to students, tutoring, organizing materials, etc.)  

 

This course is offered in the fall, winter, and summer 

https://www.emailmeform.com/builder/form/37H5C2E9caN
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Contact Hours Required:  10 

Paperwork required:  Verification of hours sheet, final evaluation 

 

ED 215 Evaluation Link: https://www.emailmeform.com/builder/form/0a19574fx78  

Evaluation Criteria: 

Takes the initiative to interact with diverse students 

Inquires about an effective classroom learning environment 

Inquires about assessment purposes 

Demonstrates effective verbal and nonverbal communication 

Develops a professional relationship with students 

Shows responsibility for being present and ready for assigned tasks 

Exhibits professional qualities in dress and behavior 

Elicits a positive response from others 

Shows promise for being an effective teacher and reflective teacher 

Assists and serves within the classroom 
 

Teaching in the Secondary School (ED 230/ 282): ED 230 develops topics introduced in ED 100 – 

Foundations in Education, while focusing more specifically on 7-12 instruction, current trends, and professional 

responsibilities within the teaching profession. Field experience teachers may have Wartburg students work 

with individuals or small groups or perform tasks as deemed appropriate based on the pre-service teacher’s 

ability. Guiding student discussion toward best instructional practice, planning, assessment, professional 

development, and professional responsibilities aids their growth in understanding as they work toward teaching 

in the secondary setting.     

 

This course is offered in the fall term.  

Field Experience:  ED 282 

Contact Hours Required:  30 

Paperwork required:  Logsheet, midterm evaluation, final evaluation 

 

ED 282 Evaluation Link: https://www.emailmeform.com/builder/form/cwDcXycY55f49amIu8  

Evaluation Criteria: 

Develops awareness of instructional opportunities for diverse learners 

Recognizes the need to use a variety of instructional strategies 

Recognizes the role of technology in teaching and learning 

Inquires about an effective classroom learning environment 

Demonstrates effective verbal and nonverbal communication 

Develops a professional relationship with students 

Shows responsibility for being present and ready for assigned tasks 

Exhibits professional qualities in dress and behavior 

Elicits a positive response from others 

Shows promise for being an effective teacher and reflective teacher 

Assists and serves within the classroom 
 

Educational Psychology (ED 315/ 383):  This course is required of all third or fourth year education majors 

who have been admitted to the Teacher Education Program and have completed at least one other field 

experience.  For many Wartburg students this is the last field experience before they student teach. As such, we 

would hope that professionalism, conversations with teachers, and interaction with students would be 

at optimal levels. In addition to reflective exercises students complete for class, they are required to teach a 

https://www.emailmeform.com/builder/form/0a19574fx78
https://www.emailmeform.com/builder/form/cwDcXycY55f49amIu8
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lesson in their field experience classroom. This lesson is accompanied by a pre- and post-test so that teacher 

candidates can track student learning. Providing class time and relevant content for this lesson is helpful for the 

teacher candidate’s development. Additional opportunities to guide student learning as the field experience 

teacher deems appropriate is much appreciated.    

 

Objectives of this experience include: 

 Observe and identify examples of the integration of theory into practice. 

 Work directly with individuals, small and large classroom groups, focusing on application of the 

targeted theories and principles. 

 Document student learning through assessment. 

 

This course is offered in the fall and winter terms. 

Field Experience:  ED 383 

Contact Hours Required:  25 

Paperwork required:  Logsheet, midterm evaluation, final evaluation 
 

Evaluation Link: https://www.emailmeform.com/builder/form/dbd21oJfRa  

Evaluation Criteria: 

Identifies learning theories evident in the classroom 

Delivers a lesson that aligns assessment with objectives 

Implements an evaluation instrument to assess student learning 

Demonstrates effective verbal and nonverbal communication 

Discusses evaluation procedures used in the classroom 

Experiences motivational techniques in the learning environment 

Experiences discipline techniques used in the learning environment 

Shows responsibility for being present and ready for assigned tasks 

Exhibits professional qualities in dress and behavior 

Elicits a positive response from others 

Shows promise for being an effective teacher and reflective teacher 

Assists and serves within the classroom 
 

Reading in the Elementary School (ED 321/ 385): ED 385 is a 15-hour field experience that accompanies 

Reading in the Elementary School. This experience allows students to observe the teaching of reading, design 

weekly reading lessons, and teach reading. Lesson plans are linked to national standards, Iowa Core & school’s 

standards/benchmarks as follows:        

Standard  #2 Teach a one-to-one or small group lesson  

#3 Modeled reading lesson and fluency   

#4 Shared reading lesson and phonemic awareness (K-1) or phonics (2-6)    

#5 Guided reading lesson and comprehension   

#6 Technology as a tool in reading instruction and word identification or vocabulary   

#7 Content area reading lesson   

#8 Choice of type of reading and component of reading to record/video and reflect   

#9 Teach lesson based on assessment from FE #8   

#10 Running Records—Collaborate with teacher to identify a student & appropriate reading selection.   

(If not appropriate for grade level, do a lesson of choice and practice running records in college class) 

  

This course is offered in the fall term. 

Field Experience:  ED 385 

https://www.emailmeform.com/builder/form/dbd21oJfRa
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Contact Hours Required:  15  

Paperwork required:  Logsheet, midterm evaluation, final evaluation 

 

Evaluation Link: https://www.emailmeform.com/builder/form/3c0V2LYnfmZCI3fq9u48  

Evaluation Criteria: 

Arrives on time, prepared, and ready to teach  

Dresses, talks, and interacts with respect for the profession, the teacher, and the student  

Develops appropriate lesson plans with clear objectives  

Implements lessons according to plans  

Activates prior knowledge and encourages active student engagement  

Creates a positive atmosphere for teaching and learning  

Uses informal assessment strategies to assess and/or facilitate student learning  

Elicits a positive response from others  

Improves based on teacher feedback and reflection  

Reflects on teaching strengths and weaknesses  

Shows promise for being an effective teacher and reflective teacher  

Leads and serves within the classroom  

 

 

Remedial Reading (ED 326/ 382): This 25-hour field experience, which focuses on diagnostic reading 

instruction, features a case study. Under the guidance of the cooperating teacher, the preservice teacher will: 

identify a student who could benefit from one-on-one reading instruction, select and administer an informal 

reading inventory and reading interest inventory, plan and provide individualized instruction for the reader, 

document the reader’s growth, and reflect on the instruction provided.   

  

Course objectives include:   

 Assess the reading strengths, weaknesses, and interests of an individual student, 

 Develop tutorial lesson plans for instruction of the reader, 

 Instruct the reader using a variety of materials and methods, and 

 Assess the growth of the reader. 

 

This course is offered in the winter term. 

Field Experience:  ED 382 

Contact Hours Required:  25 

Paperwork required:  Logsheet, midterm evaluation, final evaluation 

 

Evaluation Link: https://www.emailmeform.com/builder/form/Pb03elNeTixdepn  

Evaluation Criteria: 

Is prompt and prepared  

Engages in ongoing assessment  

Develops appropriate lesson plans  

Presents effective tutorial lessons  

Communicates with the classroom teacher  

Responds to information and feedback  

Shows promise for being an effective reading teacher  

 

 

https://www.emailmeform.com/builder/form/3c0V2LYnfmZCI3fq9u48
https://www.emailmeform.com/builder/form/Pb03elNeTixdepn
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Middle School Curriculum (ED 361/ 384): ED 384 is a 30-hour field experience that accompanies ED 361 

Middle Level Curriculum. In addition to observation in the 5-8 classroom to interact with middle level teachers 

and students, field experience students also meet with instructional coaches, administrators, and counselors to 

learn about the developmentally responsive curricular arrangements at the middle level.   

 

This course is offered in the fall term, alternate years. (Again in Fall 2021) 

Field Experience:  ED 384 

Contact Hours Required: 30 

Paperwork required:  Logsheet, midterm evaluation, final evaluation 

 

Evaluation Link: https://www.emailmeform.com/builder/form/r0meZekARW9wec6EHc  

Evaluation Criteria: 

Takes initiative to interact with diverse students  

Inquires about an effective classroom learning environment  

Inquires about assessment purposes  

Demonstrates effective verbal and nonverbal communication  

Develops a professional relationship with students  

Shows responsibility for being present and ready for assigned tasks  

Exhibits professional qualities in dress and behavior  

Elicits a positive response from others  

Shows promise for being an effective teacher and reflective teacher  

Leads and serves within the classroom  

 
 

Teaching Elementary School Math (MA 312):  Students engage in at least eight hours of field experience, 

gaining valuable insight and experience in an elementary math classroom. Students (most) may be in pairs to 

collaboratively plan, develop, and teach lessons. This field experience will take place at a time and day that 

works for both the cooperating teacher and pre-service teacher. Specific expectations include conducting a 

teacher interview concerning class management and math curriculum, developing and teaching lesson plans, 

developing a math bulletin board, and a student interview on a specific math concept.    

 

MA 312 students are learning from the textbook:  Elementary and Middle School Mathematics:  Teaching 

Developmentally, 9th Edition by Van DeWalle, Karp, & Bay-Williams. The emphasis of this text/course is how 

to teach students to develop a conceptual understanding of mathematical concepts. Another focus is engaging 

students through problem solving.    

 

Practicum/Field Experience:    

#1 Classroom visit & observation   

#2 Teacher interview concerning classroom management, math curriculum, review and 

share expectations   

Lesson plans linked to national standards, Iowa Core & school’s standards/benchmarks:             

#3 One-to-one lesson   

#4 Small-group lesson    

#5 Whole-group lesson     

#6 Whole-group lesson incorporating a bulletin board    

#7 Whole-group lesson   

 

This course is offered in the winter term. 

https://www.emailmeform.com/builder/form/r0meZekARW9wec6EHc
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Contact Hours Required:  8  

Paperwork required:  Logsheet, final evaluation 

 

Evaluation Link: https://www.emailmeform.com/builder/form/7Cf3zs9LN0  

Evaluation Criteria: 

Develops an appropriate lesson plan with clear objectives  

Implements lesson according to plans  

Plans activities that require the students to explore, inquire, problem-solve, investigate, discuss, and 

defend methods  

Uses manipulatives and/or other hands-on methods in the teaching of the lesson  

Uses cooperative groups to implement the lesson  

Demonstrates effective verbal, nonverbal, and written communication techniques  

Uses teaching time and transition time effectively  

Shows responsibility for being present and ready for assigned tasks  

Exhibits professional qualities in dress and behavior  

Elicits a positive response from others  

Shows promise for being an effective teacher and reflective teacher  

Leads and serves within the classroom  

 

Elementary Science Methods (SCI 385): This experience takes place in K-8 classrooms and is designed for 

elementary education majors who have completed ED 100.  The students are to observe and assist with science 

as well as to plan, teach, and reflect on a hands-on, minds-on science lesson.   

 

This course is offered in the fall term. 

Contact Hours Required:  6 

Paperwork required:  Logsheet 

 

STEAM Methods Field Experience Expectations for SCI 385, BI 470, PHY 470, CH 470, and MA 

470: Your STEAM Methods course (SCI 385, BI 470, PHY 470, CH 470, and MA 470) requires 15 hours of 

various field experiences with three or more situations/ opportunities. Some viable options for field experience 

include classroom observations, tutoring, science fairs, after school programs, site visits, competition judging, 

STEAM community events, professional development, etc. The only requirements are: 1) you are purposefully 

interacting with students,2) the subject matter is STEAM, 3) you create at least one complete lesson plan for 

your portfolio, and 4) keep a short journal about what you have experienced and learned (effective-reflective 

practices). Start early and it is okay to complete more than 15 hours. 

 

Evaluation Link: https://www.emailmeform.com/builder/form/o4M6w3r5GObLit9W8g  

Evaluation Criteria: 

Takes initiative to interact with diverse students  

Inquires about an effective classroom learning environment  

Inquires about assessment purposes  

Demonstrates effective verbal and nonverbal communication  

Develops a professional relationship with students  

Shows responsibility for being present and ready for assigned tasks  

Exhibits professional qualities in dress and behavior  

Elicits a positive response from others  

Shows promise for being an effective teacher and reflective teacher  

Leads and serves within the classroom  

https://www.emailmeform.com/builder/form/7Cf3zs9LN0
https://www.emailmeform.com/builder/form/o4M6w3r5GObLit9W8g
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General Music Methods: K-8 (MU 209/ 181):  This course is designed for K-12 music education majors.  

Students will learn methods for teaching general music, instrumental music, and/or vocal music in the K-8 

classroom.  

  

This course is offered during the winter term.  

Field Experience: MU 181 

Contact hours required: 15 

Paperwork required: log sheet, final evaluation 

 

Evaluation Link: https://www.emailmeform.com/builder/form/fx0aZfcz2l1C  

Evaluation Criteria: 

THE BEGINNING PRACTITIONER 

Takes initiative to interact with diverse students  

Inquires about an effective classroom learning environment  

Inquires about assessment purposes  

Demonstrates effective verbal and nonverbal communication  

Develops a professional relationship with students  

Shows responsibility for being present and ready for assigned tasks  

Exhibits professional qualities in dress and behavior  

Elicits a positive response from others  

Shows promise for being an effective teacher and reflective teacher  

Leads and serves within the classroom  

 

 

Choral and Instrumental Methods: 5-12 (MU 309/ 281): MU 281 is a 15-hour field experience in a 5-12 

choral, band, orchestra setting in public/parochial schools.  This experience is taken concurrently with MU309: 

Choral and Instrumental Methods, Grades 5-12 where candidates learn methods for teaching choral and 

instrumental music in grades 5-12 as well as the philosophical, sociological, and psychological foundations of 

music teaching and learning.  Modern trends, materials, resources, principles, and procedures are presented and 

discussed.  Providing class time and relevant experiences is helpful for the teacher candidate’s development. 

Any interaction with students as the field experience teacher deems appropriate is much appreciated.  

 

This course is offered during the fall term. 

Field Experience: MU 281 

Contact hours: 15 

Paperwork required:  Log sheet, final evaluation 

Evaluation Link: https://www.emailmeform.com/builder/form/be0hR5OEfaydgbvjboDx0bd  

Evaluation Criteria: 

Takes initiative to interact with diverse students  

Inquires about an effective classroom learning environment  

Inquires about assessment purposes  

Demonstrates effective verbal and nonverbal communication  

Develops a professional relationship with students  

Shows responsibility for being present and ready for assigned tasks  

Exhibits professional qualities in dress and behavior  

Elicits a positive response from others  

https://www.emailmeform.com/builder/form/fx0aZfcz2l1C
https://www.emailmeform.com/builder/form/be0hR5OEfaydgbvjboDx0bd
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Shows promise for being an effective teacher and reflective teacher  

Leads and serves within the classroom  

 

 

Core Education Courses/ Field Experiences 

Completed by Elementary, Secondary, and PK-12 Music & P.E. 

 

Individual field 

experiences 

Point in 

program 

Number 

of clock 

hours 

Major requirements Supervision and/or 

Feedback to 

candidates 

ED 181, Foundations 

of American Education 

First Year 25 Observation and participation over 14 

weeks. Explore career as a 

professional education 

Midpoint and final 

evaluation from 

cooperating teacher. 

Supervised by 

department faculty. 

ED 215 Psychology of 

the Exceptional Child 

First-Third Year 10 Observation of and interaction with 

students with exceptionalities, 

including but not limited to, mental, 

physical, or emotional disabilities or 

students identified as talented and 

gifted. 

Verification record. 

Supervised by 

department faculty. 

ED 383 Field 

Experience:  

Educational 

Psychology 

Third or Fourth 

Year 

25 Participation in a PK-12 school 

setting.  Teaching and documenting 

student learning. 

Assessed by the 

classroom teacher at 

midpoint and 

conclusion of the 

experience. 

Supervised by 

department faculty. 

 

Elementary and Individual Elementary Endorsements 

 

Individual field 

experiences 

Point in 

program 

Number 

of clock 

hours 

Major requirements Supervision and/or 

Feedback to 

candidates 

ED 320 Teaching 

Elementary Language 

Arts 

Third Year 6 Plan and facilitate breakout sessions 

during the Developing Young Writers 

Conference held on the campus for 

local 2nd, 3rd, and 4th grade students. 

Embedded in course 

requirements. 

ED 385 Field 

Experience:  

Elementary School 

Reading 

Third Year 15 Development and implementation of 

nine lessons in reading in the K-6 

classroom setting. 

Assessed by the 

classroom teacher at 

midpoint and 

conclusion of the 

experience 

MA 312 Teaching 

Elementary 

Mathematics 

Second or Third 

Year 

8 Participate in and teach elementary 

mathematics lessons. 

Assessed once by the 

K-6 classroom 

teacher. 

SCI 385 Elementary 

Science Methods 

Third Year 6 Participate in and teach elementary 

science lessons in local Amish 

schools. Also host elementary science 

activities on campus. 

Embedded in course 

requirements 
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ED 382 Field 

Experience:  Remedial 

Reading 

Third or Fourth 

Year 

25 Practicum in a remedial setting Assessed by the 

classroom teacher at 

the midpoint and 

conclusion of the 

experience 

ED 384 Field 

Experience:  Middle 

School 

Third Year 

Middle School 

Endorsements 

30 Participation with middle school 

students in math, science, language 

arts, and social studies classrooms. 

Assessed by the 

classroom teacher at 

midpoint and 

conclusion of the 

experience 

ED 481 Early 

Childhood Practicum 

Early Childhood 

Endorsements 

50  Practicum in a preschool or daycare 

setting. 

Assessed by the 

classroom teacher the 

conclusion of the 

experience 

 

Pre-Student Teaching Field Experiences 

Unique to Secondary 

 

Individual field 

experiences 

Point in program Number 

of clock 

hours 

Major requirements Supervision and/or 

Feedback to 

candidates 

ED 282 Field 

Experience in the 

Secondary School 

Second, Third, or 

Fourth Year 

30 Observation, interaction with 

students, teaching in the secondary 

school 

Assessed by the 

classroom teacher at 

midpoint and 

conclusion of the 

experience. 

Supervised by 

department faculty. 

Some DEPT 470 

Methods courses 

Third or Fourth 

Year 

10 Participation and teaching in select 

content areas 

Embedded in course 

requirements 

 

Pre-Student Teaching Field Experiences 

Unique to K-12 

 

Individual field 

experiences 

Point in program Number 

of clock 

hours 

Major requirements Supervision and/or 

Feedback to 

candidates 

ED 282 Field Experience 

in the Secondary School 

Second, Third, or 

Fourth Year 

Art and Physical 

Education Majors 

30 Observation, interaction with 

students, teaching in the 

secondary school 

Assessed by the 

classroom teacher at 

midpoint and 

conclusion of the 

experience. 

Supervised by 

department faculty. 

ART 480 K-12 Art 

Methods – 1 ½ cc 

(All art endorsement 

programs deleted as of 

Fall 2020) 

Third or Fourth 

Year 

10 Participation and teaching in art 

classrooms 

Embedded in course 

requirements 

 PE 252 

Physical 

Education for 

Second or Third 

Year 

 Participation and teaching in 

select content areas 

Embedded in course 

requirements 

http://catalog.wartburg.edu/preview_program.php?catoid=11&poid=2766&returnto=606
http://catalog.wartburg.edu/preview_program.php?catoid=11&poid=2766&returnto=606
http://catalog.wartburg.edu/preview_program.php?catoid=11&poid=2766&returnto=606
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Elementary 

Grades 

PE 470 Secondary 

Content Methods:  

Physical Education 

Third or Fourth 

Year 

10 Participation and teaching in 

select content areas 

Embedded in course 

requirements 

MU 181 Field 

Experience in 

Elementary General 

Music Grades K-8 

Second or Third 

Year Music Majors 

15 Participation and teaching in a 

K-8 general music setting 

Assessed by the 

classroom teacher at 

the conclusion of the 

experience 

MU 281 Field 

Experience in Secondary 

Choral/Instrumental 

Music, Grades 5-12 

Second or Third 

Year Music Majors 

15 Participation and teaching in a 

5-12 choral, band, orchestra 

setting. 

Assessed by the 

classroom teacher at 

the conclusion of the 

experience 

ED 173 Field Experience 

in ESL 

Second or Third 

Year 

30 divided 

between el. 

and sec. 

settings 

Application of concepts learned 

in ED 473 Methods and 

Pedagogy in PreK-12 ESL 

Classrooms 

Embedded in course 

requirements 

 

 

 

 

 

 
 

 

 

 

 

 
 

 

 

 

 

 

http://catalog.wartburg.edu/preview_program.php?catoid=11&poid=2766&returnto=606
http://catalog.wartburg.edu/preview_program.php?catoid=11&poid=2766&returnto=606
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                        NOTICE OF CONCERN 

 

           

            

 1 2 3 4 5 

STUDENT NAME_____________________________ 

ID #______________________________________ 

COURSE__________________________________ 

TERM______________________   YEAR________ 

RECOMMEND 

INTERVENTION* 
 

Contact the 
Education office 
with concerns 

 
UNSATISFACTORY 

 
Below average 
behaviors and 
participation 

 
ADEQUATE 

 
Average 

behaviors and 
participation 

 
PROFICIENT 

 
Above average 

behaviors and 
participation 

EXEMPLARY* 

 

Outstanding 

behaviors  and 

participation  

 

VALUES 

 

     

 Elicits a positive response  (VIIIC) 
 

1 2 3 4 5 

 Believes that all children can learn (IIC) 
 

1 2 3 4 5 

 Values multiple aspects of diversity (IIIA-C) 
 

1 2 3 4 5 

COMMITMENTS 
 

     

 Shows promise for being an effective and reflective 
teacher (VA) 

 

1 2 3 4 5 

 Leads and serves within the classroom (VIIIC) 
 

1 2 3 4 5 

 Shows responsibility for being present and ready for 
assigned tasks (VIIIC) 

 

1 2 3 4 5 

PROFESSIONAL ETHICS 
 

     

 Exhibits professional qualities in dress and behavior 
(IB) 

 

1 2 3 4 5 

 Balances professional demands with personal needs 
(VIIIC) 

 

1 2 3 4 5 

 Begins to establish professional advocacy (IXB) 
 

1 2 3 4 5 

*All comments are helpful but are especially important for 1 or 5 ratings.    

  Very few students will receive 1 or 5 ratings.   
COMMENTS:    

 

 

 

 

 

 

COURSE INSTRUCTOR SIGNATURE ___________________________________ DATE_________ 



   

 

21 

 

Code of Ethics of the Education Profession 

Preamble 

The educator, believing in the worth and dignity of each human being, recognizes the supreme importance of the pursuit of truth, 

devotion to excellence, and the nurture of the democratic principles.  Essential to these goals is the protection of freedom to learn and 

to teach and the guarantee of equal educational opportunity for all.  The educator accepts the responsibility to adhere to the highest 

ethical standards. 

 

The educator recognizes the magnitude of the responsibility inherent in the teaching process.  The desire for the respect and 

confidence of one’s colleagues, of students, of parents, and of the members of the community provides the incentive to attain and 

maintain the highest possible degree of ethical conduct.  The Code of Ethics of the Education Profession indicates the aspiration of all 

educators and provides standards by which to judge conduct. 

 

The remedies specified by the NEA and/or its affiliates for the violation of any provision of this Code shall be exclusive and no such 

provision shall be enforceable in any form other than the one specifically designated by the NEA or its affiliates. 

 

PRINCIPLE I   COMMITMENT TO THE STUDENT 

The educator strives to help each student realize his or her potential as a worthy and effective member of society.  The educator 

therefore works to stimulate the spirit of inquiry, the acquisition of knowledge and understanding, and the thoughtful formulation of 

worthy goals. 

 

In fulfillment of the obligation to the student, the educator: 

1) shall not unreasonably restrain the student from independent action in the pursuit of learning. 

2) shall not unreasonably deny the student’s access to varying points of view. 

3) shall not deliberately suppress or distort subject matter relevant to the student’s progress. 

4) shall make reasonable effort to protect the student from conditions harmful to learning or to health and safety. 

5) shall not intentionally expose the student to embarrassment or disparagement. 

6) shall not on the basis of race, color, creed, sex, national origin, marital status, political or religious beliefs, family, social or 

cultural background, or sexual orientation, unfairly 

a) exclude any student from participation in any program 

b) deny benefits to any student 

c) grant any advantage to any student 

7) shall not use professional relationships with students for private advantage. 

8) shall not disclose information about students obtained in the course of professional service unless disclosure serves a compelling 

professional purpose or is required by law. 

 

PRINCIPLE II   COMMITMENT TO THE PROFESSION 

The education profession is vested by the public with a trust and responsibility requiring the highest ideals of professional service. 

 

In the belief that the quality of the services of the education profession directly influences the nation and its citizens, the educator shall 

exert every effort to raise professional standards, to promote a climate that encourages the exercise of professional judgment, to 

achieve conditions that attract persons worthy of the trust to careers in education, and to assist in preventing the practice of the 

professional by unqualified persons. 

 

In fulfillment of the obligation to the profession, the educator: 

9) shall not in an application for a professional position deliberately make a false statement or fail to disclose a material fact related 

to competency and qualifications. 

10) shall not misrepresent his/her professional qualifications. 

11) shall not assist any entry into the profession of a person known to be unqualified in respect to character, education, or other 

relevant attribute. 

12) shall not knowingly make a false statement concerning the qualifications of a candidate for a professional position. 

13) shall not assist a non-educator in the unauthorized practice of teaching. 

14) shall not disclose information about colleagues obtained in the course of professional service unless disclosure serves a 

compelling professional purpose or is required by law. 

15) shall not knowingly make false or malicious statements about a colleague. 

16) shall not accept any gratuity, gift, or favor that might impair or appear to influence professional decisions or action. 

 

Adopted by the NEA 1975 Representative Assembly 


